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About this Report 
Glossary of the Report 
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This Report is available on Yunnan Energy New Material Co., Ltd.’s website 

(http://www.cxxcl.cn), the Shenzhen Stock Exchange’s website (http://www.szse.cn) 

and CNINFO’s website (www.cninfo.com.cn). Where the English content conflicts 

with the Chinese content, the Chinese one shall prevail. Please share via email 

(groupheadquarter@cxxcl.cn) your thoughts and suggestion on our ESG Report or 

our environment and social responsibility performance. 
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General Manager’s Message  
 

With its responsibilities and commitments firmly in mind, in 2021, Energy Technology 

took great effort to put into practice lower-carbon, sustainable development strategies. 

We integrated sustainable development concepts into daily production and 

operational processes and established a scientific system for promoting sustainable 

development. Energy Technology is committed to creating value for its stakeholders, 

including its shareholders, customers, employees, communities, and the environment, 

and creating synergy between the Group and various stakeholders. Under the 

guidance of our core values of integrity, perseverance, diligence, and the pursuit of 

excellence, we have gone to great lengths to devise a realistic development blueprint 

that will enable us to make progress in areas such as energy conservation, 

emissions reduction, technological innovation, safe development, quality services 

and employee empowerment. 

In 2021, the Group complied with the requirements in the regions where we operate. 

We continued to implement pandemic prevention measures as part of normal 

operations, coordinate pandemic prevention and control with economic development, 

and safeguard employees’ health and safety by taking stronger and more effective 

measures such as pandemic prevention drills. 

When managing human resources, we always bear in mind that people are the 

driving force for the Group’s growth. At Energy Technology, we welcome outstanding 

talents that are able to add new momentum to the Group’s development. We 

safeguard employees’ well-being and continuously improve the incentive and 

performance system. In addition, we encourage employees to participate in our 

empowerment training system, which is based on cooperation between “Enjie 

University” and external institutes, so that they can grow their skills and capabilities. 

In 2021, our human resources (HR) information management system went live, 

helping to optimise HR management processes and increase HR management 

efficiency. 

Against a changing global landscape, we remain committed to integrity as we work 

closely with our stakeholders, including customers, suppliers and external partners, 

to make mutually beneficial progress alongside upstream and downstream industries. 

We strive to provide high-quality products and promote industry development and 

reform, and on that basis, we provide green and innovative products and solutions. 

We consider the supply chain to be a key component of the operational process, and 

we are committed to promoting ESG concepts and achieving ESG targets during the 

dynamic process of supply chain management, with the ultimate goal of creating a 

sustainable supply chain. 

We believe that “lucid waters and lush mountains are invaluable assets,” and we are 

steadily working to internalise the concept of green development. Aware of the 

impact our businesses have on the environment, we strive to embed lower-carbon 

practices throughout the entire lifecycle of our operations and products. In response 

to the call for carbon peaking and carbon neutrality, we have accelerated the 

Company’s carbon emissions reduction efforts and launched a system for measuring 

greenhouse gas (GHG) emissions. In these ways and more, we are playing our part 

in the effort to achieve China’s dual carbon goal, as well as the global effort to tackle 

climate change. 
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We firmly believe that there is no end to the journey of sustainable development; and 

as a responsible corporate citizen, our responsibilities are not limited to meeting 

economic goals and ensuring production compliance. Going forward, we will make 

greater progress in ESG-related tasks, embrace challenges and pursue innovation 

with a spirit of courage and bravery. Together with our stakeholders, we will 

champion the sustainable and high-quality development of the economy, society and 

environment. 

 

Li Xiaohua 

General Manager 

11 April 2022 
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I. About the Group 

1.1 Group Overview  
Yunnan Energy New Material Co., Ltd., the world's leading manufacturer of lithium 
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Economic KPIs As of the End of Reporting Period 

Total assets (10,000 RMB) 2,612,218.48 
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1.3 Main Products  
Energy Technology has formed two business systems of "new energy" and 

"packaging". By the end of the reporting period, the main products can be divided 

into the following three categories: 

 
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Beijing Sanyuan Foods Co., Ltd., Royal Group South China Dairy Co., 

Ltd., Guizhou Haoyiduo Dairy Co., Ltd.,  Shenzhen Dongpeng Jiexun 

Supply Chain Management Co., Ltd., Dali Foods Group Co., Ltd., 

Heilongjiang Wandashan Sunshine Dairy Co., Ltd., Yunnan Ouya 

Dairy Products Co., Ltd., Yunnan Huangshi Lesson Dairy Co., Ltd., 

Bright Dairy & Food Co., Ltd. , Nanjing Weigang Dairy Co., Ltd., Hebei 

Muyuan Food Sales Co., Ltd., Shenzhen Chenguang Dairy Co., Ltd., 

Zhuhai vvbigshot Dairy Co., Ltd., New Hope Dairy Co., Ltd. and other 

well-known enterprises. 

 

 
Tobacco Labels 

 
Aseptic Packaging Boxes 

 Paper products which are produced by Dexin Paper mainly include speciality 

paper products (e.g. laser transfer anti-counterfeiting paper, direct plating 

paper and coated paper products), holographic anti-counterfeiting anodized 

aluminum, transfer film and other products.  

 Laser transfer anti-counterfeiting paper, a laser transfer paper product 

which uses special or customised laser patterns. Laser transfer anti-

counterfeiting paper is a metallised paper product with a metal texture 

and laser anti-counterfeiting effect, and it is made by copying the 

rainbow laser and anti-counterfeiting effect on the coating layer and 

then plating, laminating and peeling. The product is widely used in 

cigarette labels, cosmetic boxes, toothpaste boxes, pill boxes, etc.; 

 Aluminised paper, an aluminum plated paper product made by the 

direct plating method. It is a speciality paper product manufactured by 

aluminising directly on the coated surface of paper in vacuum, and is 

mainly used as inner liners for cigarette labels and as packaging 

papers for chocolates, chewing gums and other foods; and 

 Coated paper, a speciality paper product with a special effect and 

function and suitable for printing. It is made by either applying a 

specific coating directly on the paper or adding a coating via PET film 

coating and paper-film composite peeling. Coated paper products are 

mainly used in tobacco, food, medicine, and cosmetics industries. 
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Shenzhen Stock Exchange Listing Rules and other relevant provisions as well as 

regulations of the Company including the Articles of Association.  The department of 

business affairs in debentures are response for works on disclosures the information, 

obedience to the idea of insisting reality, accurate, complete, duly, compliance, 

disclosures the business’s announcements and journals. In 2021, according to the 

requirements of the Law of A stocks disclosures, the Group finished the periodic 

reports and temporary reports, especially the big and urgent events that shareholders 

and investors care about, make sure that the investors could duly, fairly, equally, 

accurately, fully understand the conditions that the Company faced. In the reporting 

period, the Company issued 294 temporary announcements and prepared and 

disclosed 4 periodic reports. 

In order to satisfy the promptness of information disclosures, the Group set staff who 

specialize in the communication and reports to the Group’s Bond Department on 

material information within all subsidiary corporations, making an internal platform for 

communicating the information disclosures. In addition, the Group irregularly carry 

out relevant training for the staff in Bond Department and responsible for information 

disclosure in subsidiaries, to 
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Group also established an ESG working team, which is led by high-ranking 

managerial personnel and includes intermediate level managers. The working team 

consists of core representatives from all regular management divisions of the Group 
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Creditors  High solvency 

 Due repayment of 
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 We focus on employee care and are committed to 
protecting the health and safety of our employees and 
providing them with a comprehensive compensation 
and benefits programs.
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purchase decision-making and settlement within the sourcing function by business 

unit. The procurement department of each business unit reviews prices offered by 

suppliers, then the procurement department of each subsidiary within the business 

unit makes the purchase decision, and an administration role in the procurement 

department of each business unit initiates a payment request. This is to avoid the 

concentration of power, a hotbed of corruption.     

In terms of whistleblowing processing, the Group has formulated the Whistleblowing 

Management Measures and established a whistleblowing processing structure with 

the Legal Department, the Human Resource Centre and decision-making level as the 

core. Upon receipt of a complaint or report, the Legal Department of the Group will 

initiate an internal investigation, sort out the facts, make recommendations for 

handling and improving the internal control system for decision-making by the Board 

of Directors, the President, the General Manager and other senior management to 

ensure that any injustice or violation of discipline can be effectively reflected and 

efficiently handled. If litigation matters are involved, they will be handled bcomplhe[5e Lethe 
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restrictions, and provide clear guidelines on information security involved in daily 

office operations. Shanghai Energy and Zhuhai Energy have obtained ISO 

27001:2013 information security management system certificate. 

As the end of the reporting period, the Group’s official website and email site have 

been registered and filed with the Ministry of Industry and Information Technology 

and Shanghai Bureau of Network Security under Ministry of Public Security. In 2021, 

the Group implemented an information security project to prevent terminal data 

leakage. For highly confidential data and information of Shanghai Energy Research 

Institute (“Research Institute
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III. Taking Care of the Planet 
Compliance with environmental protection laws and regulations is a basic 

requirement for enterprises to fulfill their social responsibilities; active involvement in 

green environmental protection is the primary task of enterprises to fulfill their 

environmental social responsibilities now and in the future. Adhering to an attitude of 

being responsible to society and the environment, the Group is well aware of the 

environmental protection responsibilities that must be undertaken as a corporate 

citizen. In the daily operation and development process, we continue to emphasize 

the importance of environmental protection, actively implement the green and low-

carbon development strategy, minimize the negative impact of business development 

on the environment, and at the same time exert a positive impact. In 2021, the Group 

did not have any major violations of laws and regulations in environment. 

 

3.1 Resource and Energy Utilisation       
The Group attaches great importance to the economical use of natural resources and 

strictly observes the Environmental Protection Law of the People's Republic of China, 

Environmental Impact Assessment Law of the People's Republic of China, Water 

Law of the People's Republic of China, Energy Conservation Law of the People's 

Republic of China and other laws and regulations, so as to build a resource-saving 

and environment-friendly enterprise, and strive to achieve the coordinated and 

sustainable development of people, resources and the environment. 
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and teams (individual) are thus established to take layered ownership of energy 

conservation management and each party is responsible for its respective role in the 

network of energy conservation management. The Operation and Maintenance 

Department is responsible for guiding, supervising, inspecting and assessing 

departments’ energy management; setting goals and indicators for energy saving 

and consumption reduction for the coming year based on the energy consumption in 

the previous year; establishing energy management targets and responsibility system 

to ensure target achievement and the compliance and effectiveness of the energy 

management system; as well as penalising and rectifying internal breach of the 

energy management system. Apart from saving energy, reducing consumption, 

maintaining equipment and reporting exceptions, workshops and manufacturing 

teams are also working together to organise and conduct energy management 

promotion, education and training, including focused training and general education 
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Case：Optimisation of Water Use 

Hongta Plastic has put the idea of water saving in its daily operation by taking 

various measures to minimise water consumption in its production and life. For 

example, Hongta Plastic controls the time for watering the plantation on its 

property. After the water source study on the equipment for treating factory water, 

it switched the daily automatic backflushing of the second-level quartz sand tank 

and carbon tank in front of the tier 1 and tier 2 water treatment equipment to 

manual cleaning. In addition, Hongta Plastic also invests in the replacement of 

tier-2 water treatment equipment and the addition of tier 1 and tier 2 soft water 

storage tanks. The modified water treatment equipment can save 6,930 cubic 

meters of water per year depending on usage. 

Case：Condensate Water Recovery 

Condensate water recovery is an important way to save water. We have carried 

out condensate water recycling projects in Suzhou Green Power, Newmi Tech
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Recycled packaging (paper products) ton 683.0 

Recycling packaging (plastic) ton 865.9 

 

Annual performance 

In 2021, the Group consumed 747,788,807.2 kilowatts per hour (kWh) of electricity, 

and 72,224,596.2 cubic meters (m³) of natural gas. As the lithium battery industry is 

developing rapidly driven by the increase in global demand for new energy vehicles, 

a general rising trend can be observed in the energy consumption due to significant 

expansion of the Company’s business scale and production output. The 

comprehensive energy consumption reached 2,036,507,763.6 kWh while integrated 

energy consumption intensity is 2,551.2kWh/RMB 10,000 (total operating income), 

representing a decrease of 19.4% YoY. A total of 2,876,110.9m³ of water is utilised 

and consumed, 329,746m³ of water is recycled, and the water reuse rate is 11.5%. 

Energy and Resource Consumption in 2020 and 2021 

Metrics 
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Water utilisation and 
consumption intensity 

cubic 
metres/RMB 
10,000 (total 
operating income) 

3.6 4.6 

 

Over the years, the Group has formed the practice of target management for energy 

consumption. At the end of each year, the Group formulates the plan of target 

management in combination with the actual energy consumption of that year, the 

production forecast of the next year and the known production equipment 

transformation and the adoption of lower energy consumption equipment. Going 

forward, we will try to establish medium and long-term target management to further 

promote energy saving and consumption reduction by improving production 

efficiency and allocating energy consumption, improving equipment and continuously 

saving energy, and purchasing clean energy such as green electricity. 

 

3.2 Reducing Emissions 

Regulation implementation 

The Group strictly observes the Law of the People's Republic of China on the 

Prevention and Control of Air Pollution, the Law of the People's Republic of China on 
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We strictly comply with the rules under the Operating Procedures for the Exhaust 

Gas Absorption System to properly operate facilities and systems for absorbing and 

treating exhaust gas in each workshop and carry out regular repair and maintenance 

of the facilities and systems. Metrics of exhaust emissions are regularly measured 

and continuously monitored by qualified third parties in accordance with relevant 

national laws and regulations. Exhaust gas generated by the Group mainly comes 

from exhaust gas of workshops and boilers, including VOCs (volatile organic 

compounds) emissions and nitrogen oxides emissions. Among them, VOCs are 

mainly derived from workshop waste gas. On the one hand, we continue to invest in 

exhaust gas recovery and treatment equipment to reduce emissions. On the other 

hand, we have installed monitoring equipment in the workshop. Once the 

concentration exceeds the pre-set level, a warning will be sent to remind employees 

to evacuate. The online monitoring system for VOCs exhaust gas has been put into 

operation in Wuxi Energy, Jiangxi Tonry and Hongchuang Packaging have also 

installed the system, so that real-time monitoring of emission concentration can be 

achieved. 

Wastewater discharge 

We discharge wastewater in accordance with the Law of the People’s Republic of 

China on Prevention and Control of Water Pollution, the Water Pollution Prevention 

and Control Work Plan of Yunnan Province and other national and local measures 

and regulations for managing wastewater discharge. Wastewater discharged by the 

Group includes domestic wastewater and other production wastewater. Production 

wastewater is treated by sewage treatment facilities in compliance with the 

production practices in each region where we operate, and then reused or 

discharged into the municipal sewage pipe network. To treat domestic sewage, 

Group factories are equipped with facilities to treat and regularly monitor domestic 

sewage. Take Shanghai Energy as an example, there is a sewage treatment station 

in the Shanghai Energy, and the wastewater is discharged to the municipal pipe 

network after primary precipitation, secondary precipitation, and filtration treatment. 

We conduct strict and effective internal supervision on the compliance of wastewater 

discharge. Firstly, the relevant staff conducts manual inspections every day; secondly, 

we hire a third party to conduct monthly inspections and issue reports; thirdly, the 

Group conducts random inspections every quarter. 

Waste discharge 

During the production and research and development process, the Group generate 

certain types and a small number of hazardous wastes and non-hazardous wastes. 

We classify and collect waste in accordance with regulations, store and classify 

waste in separate areas. Among them, all hazardous wastes are handled by qualified 

third parties after they are taken away from the factories. We carefully confirm the 

relevant qualifications when signing a contract with third-party processing agencies. 

Hazardous waste, including laboratory materials, waste activated carbon, etc., is 

usually stored in a separate hazardous waste warehouse and disposed of 2-3 times 

a year. Among the non-hazardous waste, paper, plastic bottles, etc. will be recycled 

through the recycli
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During the reporting period, the group spent RMB 154 million yuan on environmental 

protection (2020: RMB 31.64 million yuan), including the investment in environmental 

protection equipment. For example, Hongchuang Packaging added a VOCs 

treatment system and replaced three sets of lampblack purification devices in this 

year to further reduce emissions.  

Clean production 

The global energy landscape is going through a far-reaching change, and we are 

promoting a clean and low-carbon corporate energy structure in response; 

meanwhile, we are exploring and promoting clean energy technologies and energy-

saving equipment. In 2021, we continued to comply with the Guiding Opinions on 
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enterprise. According to the source of noise emission, we have adopted various 

measures to mitigate the impact of noise, including strengthening room enclosure 

management, improving process, adopting low-noise equipment, strengthening 

equipment maintenance, optimising equipment location, wearing earplugs, 

strengthening the management of transportation vehicles, and regulating the 

transportation time in the company. To maintain on-going monitoring, we conduct 

regular internal testing and engage professional third-party organisations to conduct 

regular inspection on noise at factory boundary, follow-up improvement will be 

carried out in accordance with internal procedures for any exceptions identified. 

Case：Retrofit of gravure printing machine’s exhaust fan system 

To reduce the impact of noise on the production and operation environment, we took 

the initiative to carry out improvement works to reduce noise. In 2021, Yunnan 

Energy’s cigarette label printing workshop completed the fan unit upgrade in the 

relevant process by improving the fan unit performance, upgrading the power 

frequency control system to a variable frequency control system, and adding a fan 

noise cover while ensuring the normal operation of the gravure printing process, 

which effectively reduce noise and save energy. 

Biodiversity Conservation 

Biodiversity is an essential part of the natural environment and is related to human 

well-being. The Group appreciates the importance of biodiversity and complies with 
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Effluent cubic metres 269,279.0 254,275.0 
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Chronic 
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management, considering the possible negative effects of factors including extreme 

weather in scheduling, achieving flexible adjustment and good customer service. 

In terms of chronic physical risks, the impact of global warming may increase our 

operating costs on the one hand. At the same time, the whole society is increasingly 

demanding for energy saving and emission reduction, and energy structure 



Page 39 
 

IV. People-centred Operation 
No enterprise can sustain its operations without its people. We consider our people 

as the cornerstone of our growth and take a people-centred approach. This focus on 

employees has been one of our core values since 1996, when we started the 

business.   

4.1 Employment and Employee Benefits 

4.1.1 Regulating the Employment Process to Promote Diversity 
Fair Employment 

We strictly comply with the Labour Law of the People’s Republic of China, the Labour 

Contract Law of the People’s Republic of China, the Social Insurance Law of the 

People’s Republic of China, the Individual Income Tax Law of the People’s Republic 

of China and other relevant laws and regulations, safeguard our people’s legitimate 

rights and interests, and pay salaries, social security and pension funds on time and 

in full. In line with the relevant regulatory requirements, we have developed relevant 

policies at the member entity level, taking into consideration the circumstances 

specific to each member entity. These policies are designed to ensure justice and 

fairness across the recruitment, work, training, job promotion, remuneration & benefit 

determination, employment conditions and departure (including retirement, 

resignation and dismissal) processes. We have worked to uphold inclusion and 

diversity and prohibit discrimination against employees on the ground of gender, age, 

geography, ethnicity, and religion; we have never let those factor into employees’ 

career development within the Group. No instances of violation of the national or 

local laws or regulations regarding labour employment were reported during the 

reporting period within the Group. There have been no violations of laws and 

regulations related to human rights violations. 

Labour Contract 
The group signs labour or employment contracts with all employees as required by 

laws and regulations, in which the positions, working hours, labour protection and 

remuneration of employees are clearly reflected. 

Prohibiting the Use of Child Labour 

We strictly abide by the Law of the People’s Republic of China on the Protection of 

Minors, the Provisions on the Prohibition of Child Labour and other relevant laws and 
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working hour system for production roles to quickly cover customer demand, the 

flexible working hour system for sales, technology and other task-oriented office 

clerks, and the standard working hour system of 8 hours a day and 40 hours a week 

for general office clerks. While we advocate hard work, we strongly oppose any kind 

of forced labour. We safeguard employees’ leave entitlements and rights to take a 

rest in accordance with the relevant laws and regulations. If timely deliveries of 

products require working overtime or night shifts, the relevant production department 

will ask for employees’ willingness and ensure that they follow the internal rules when 

arranging the shift schedule (i.e. employees shall not work more than 36 hours of 

overtime in a week). On a monthly basis, the human resources department reviews 

employee attendance and working hours recorded in the attendance system and 

investigates into any exceptions identified. We have gone online and put into use the 

human resource information management system in 2021 to integrate scheduling 

and attendance in the system and establish an early warning mechanism before 

overtime work occurs to further protect employee health. 

Freedom of Association and Collective Bargaining 

We insist on protecting the freedom of association and collective bargaining rights 

and interests of employees, establish trade unions in various places in accordance 

with the Trade Union Law of the People Republic of China, the Regulations on the 

Work of Trade Unions in Enterprise (Trial) and other regulations and local norms and 

requirements, combined with operation practice, and safeguard the rights and 

interests of employees by signing collective bargaining agreements and special 

collective contracts. In the collective agreement, there are also matters relating to 

providing reasonable notice to employees and their representatives for major 

operation changes, as well as the notice time or processing cycle of contract 

negotiation, change and termination. The group has no violations of laws and 

regulations relating to violation of freedom of association or disrespect for collective 

bargaining rights and interests. 

Privacy Protection 

We pay attention to the protection of employees' privacy. In the Employee Manual, 

we explicitly prohibit the acts of "disclosing privacy of others" and "divulging or 

inquiring into the privacy information of other personnel of each company", so as to 

clear
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University of Applied Sciences, Wuhan University of Technology, etc. We 

have established a training base in partnership with Donghua University and 

been named a “Key Enterprise for Recruiting College Graduates”. With the 

establishment of the training base, we, in addition to recruiting talent, also aim 

to cultivate talent by providing opportunities for prospective graduates to 

practise what they have learned in the classroom; and 

 We have established an internal recommendation mechanism. This is to 

promote the Group as an employer brand that offers competitive 

compensation packages, convenient housing facilities and best career 
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workforce while enabling us to maintain marketplace competitiveness and internal 

fairness.  

We have implemented an equity-based incentive plan for eligible employees, as part 

of our effort to allow more employees who contribute greatly to the development of 

the Group to share the fruits of our growth and encourage them to keep up their 

efforts. 
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Eastern China 481 15.8% 

Southern China 186 16.3% 

4.1.3 Providing Employee Assistance 
Care for Employees 

We focus on enhancing employees’ satisfaction, well-being and engagement, and 

encouraging employees to provide feedback and offer suggestions. 

The reasonable improvement suggestions or opinions put forward by the employees 

can help the Group improve its management level and production efficiency, so as to 

promote the group's strategy of reducing costs, winning by quality and focusing on 

market development. If the suggestions of the employees are adopted, the 

employees will be recognized accordingly. 

We care for and respect our employees and implement a mentor-mentee programme 

group-wide to help new recruits adapt to the new environment. We encourage team 

leaders and supervisors to communicate more with their team members to promote 

harmony in the team. In addition, we set up a comprehensive communication 

channel, such as bulletin board, regular meeting, internal network, employee 

suggestion box, email (info@semcorpglobal.com), etc. Moreover, we organize 

employee satisfaction surveys every year, and employees can also give feedback on 

their ideas and suggestions through the satisfaction survey form. During the reporting 

period, the Group conducted seven employee satisfaction surveys and received 

2,286 valid questionnaires, with all employee satisfaction scores reaching over 70%. 

If an employee has a complaint, he / she can submit it to the direct supervisor, 

department head, human resources department or trade union. The receiver will 

timely solve the problems of employees or provide reasonable explanations, make 

corresponding records, and reply to employees within 5 working days. The human 

resources department will also regularly collect and sort out the written complaints 

and opinions put forward through the ‘suggestion box’ and other channels and reflect 

them to the management in a timely manner. The grievance process and all relevant 
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Staff Station of Dexin Paper 

  
Basketball Court and Table Tennis Court of Zhuhai Energy 

 

Parental Leave in 2021 

 Male employee Female 
employee 

Total number of employees actually taking 
parental leave in 2021 

100 57 

Total number of employees who should 
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celebration, Lantern Festival garden party, outdoor hiking, annual meeting, etc., so 

as to enrich employees' spare time life, adjust the tension brought by fast-paced work, 

and let more employees relax and enjoy themselves outside of work. 

  
2021 Mid-Autumn Festival Activities of Hongchuang Packaging 

 

Supporting Employees in Need 

We care for our employees and readily help employees in need to promote a warm 

and harmonious work environment. 

Every year, the senior management of the Group visits individual employees in 

difficulties on behalf of the Group to send holiday greetings and gifts to them during 

the Spring Festival holiday. To show our love and care, we have put in place relief 

funds and fundraising plans in case employees or their families suffer major illnesses 

and need financial support. In 2021, we organized fundraising for sick employees 

and subsidies for employees in difficulty in various departments and various places 

through visits to them, so that employees can get the care from the Yunan Energy’s 

family in the first place. 

We firmly believe that a warm and harmonious work environment lays the foundation 

for long-term growth of the Group as a whole. In April 2020, Shanghai Energy 

received the title of “The Model Enterprise of Harmonious Labour Relations of 

Shanghai” from the Shanghai Municipal Bureau of Human Resources and Social 

Security and the Shanghai Federation of Trade Unions. This will encourage 

continuous investment in programmes to address employee needs. 

4.2 Staff Training and Development 

4.2.1 Systematic Training Programmes 
Innovation is the driving force for enterprise development and talents are directors of 

technological innovation. We attach great importance to the cultivation of innovative 

talents in science, technology, management and other aspects, and provide 

employees with a comprehensive training system, enriched training resources and 

diversified learning programs. At the same time, we emphasise the integration of 

theory and practice and advocate learning during practice, so as to truly improve the 
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policies, including the combination of internal and external resources, the 

comprehensive consideration of both front-line staff and senior staff and pursuit of 

advancement both in knowledge and practice as well.  

Since its establishment, the training centre has been continuously launching new 

programmes for staff of various levels and positions. These programmes are 
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List of Courses at Training Centre 
 

Level Category 
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Case: Diversified training content to explore talent potential 

During the reporting period, the training centre continued to conduct targeted 

thematic courses for different talent teams, such as management and technical 

ones, to explore the potential of different talents through diversified and 

differentiated training contents. In 2021, to further build a team with good 

communication, mutual understanding and trust and efficient operation within the 

Group, the training centre has set up a course with the theme of effective 

communication. The course aims to strengthen the ability of effective 

communication, enhance the ability of management team and cross-departmental 

collaboration, and strengthen the influence of oneself, to strengthen the construction 

of management team and plays a top-down, demonstration-driven role. The course 

attracted more than 30 management staff to actively participate in the course and 

debriefing and related summary activities were conducted after the course to ensure 

the effectiveness of the course.

 

 
Course Site 
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Case: strengthen external cooperation and explore new mode of 
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4.3 Occupational Safety and Health 

4.3.1 Developing Policies to Ensure Work Safety 
Safety is the cornerstone of domestic bliss, the source of social harmony, and the 

guarantee of enterprise development. Work safety secures the personal safety of 

employees and property safety of enterprise, and therefore constitutes an important 

part of the Group's operation and management. Thus, we pay relentless attention to 

work safety in our production to ensure the personal and property safety. 

The Group strictly complied with the requirements of the Work Safety Law of the 

People's Republic of China, the Basic Norms for Standardisation of Work Safety of 

Enterprises and other laws and regulations, and has formulated administrative 

systems for work safety, such as the System for Management of Work Safety 

Objectives, the System for Work Safety Responsibilities, the System for Reward and 

Punishment Relati o4e34 Tm
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work injury accident based on their nature. During the reporting period, the Group did 

not experience any work-related death, work-related injuries or lost work due to work-

related injuries as follows: 
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Regulations 
 

 

Chemical Safety Management Framework of Hongta Plastic 

With respect to the transportation and handling of chemicals, the subsidiaries’ 

procurement departments must confirm that suppliers or entrusted external parties 

responsible for transporting chemicals are qualified, and they transport and handle 

chemicals in accordance with relevant rules and regulations. Chemical wastes should 

be subsequently disposed according to relevant rules and regulations on chemical 

waste management, random disposal of wastes causing pollution to the environment 

is forbidden. For leakage of hazardous chemicals, we have formulated relevant 

emergency plans and actively carried out drills. When chemical anomalies or 

emergencies occur, corrective and preventive measures must be taken in 

accordance with the Control Procedures for Corrective and Preventive Action to 

make improvements. 
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Hazardous Chemical Leakage Emergency Plan Drill of Shanghai Energy 

 

4.3.2 Upgrading Technology to Promote Occupational Health 
The Group complies with the Labour Law of the People’s Republic of China, the Law 

of the People’s Republic of China on the Prevention and Control of Occupational 

Diseases, the Regulations on the Management of Protective Equipment by 

Employers and other relevant laws and regulations, and published the Compilation of 

occupational Health Management System, including occupational disease protection 

equipment, management system of protective equipment, education and training 

system for prevention and control of occupational disease hazards, management 

system for monitoring and evaluation of occupational disease hazards, management 

system for safety in limited space, etc., and continuous improve working conditions 

based on the occupational health and safety management system, identify hazards in 

our workplaces, strengthen the monitoring and control of hazards, provide protective 

equipment for our employees and strive to create a safe, healthy and comfortable 

working environment for them. 

As of the end of the reporting period, 11 of the Group's operating sites had obtained 

ISO45001:2018 occupational health and safety management system certification, 

accounting for 91.67%25, and the remaining one operating site was in the process of 

certification. 

Air conditioners, ventilators and other equipment have been installed in most of our 

workshops in addition to our office and living areas to improve the working 

environment. With regard to the glue workshop of aluminium plastic film business 

where air conditioners are not allowed due to the manufacturing processes, we 

provide our employees with articles to prevent heatstroke and reduce temperature, 

schedule our operations properly so that our employees do not have to work in the 

heat, and shorten working hours appropriately to reduce the adverse effects that high 

temperatures may have on our employees’ health in summer, to improve the working 

environment for our employees as much as possible and to ensure their safety and 

health.   

                                                           
25

 The proportion here is calculated as the percentage of the operating points that have obtained 

relevant certification in the total number of operating points that need to obtain relevant certification. 
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Holders of special positions that are prone to occupational diseases have been fully 

informed of the job requirements and working environment when they apply for the 

job. A physical examination focused on occupational diseases is arranged for 

employees holding such positions every year, and free general physical examination 

for other employees every year or every two years. The coverage rate of 

occupational health examination for high-risk posts reached 100%. In 2021, no 

employee was found to be exposed to occupational hazards after the company's own 

investigation. 

Hazards to human health in the production environment are tested every year. 

Relevant employees are required to undergo pre-job, on-the-job, and off-job 

occupational physical examinations to prevent occupational diseases. Employees 

working in the film workshop of the diaphragm business, those responsible for 

operating equipment, and those responsible for mixing materials are exposed to the 

following hazards: high temperatures, dichloromethane, noise, paraffin fume, dust 

and power frequency electric field. We have taken the following measures:  

 High temperatures: labour suit, protective gloves and other protective articles 

are provided for employees; air conditioners have been installed in the central 

control room; measures have been taken to minimise employees’ exposure to 

high-temperature equipment; medicines for preventing heatstroke are 

distributed to employees; 

 Dichloromethane: ventilators must be turned on in sites exposed to 

dichloromethane; employees are required to wear protective masks or 

respirators when entering these sites, and the concentration of 

dichloromethane in these sites is monitored;  

 Noise: noise-proof earphones are provided for employees; work is done to 

improve equipment and facilities which are also regularly serviced to reduce 

noise levels; 

 Paraffin fume and dust: dust masks are provided for employees; ventilators 

and dust catchers have been installed in areas where there is lots of dust, 

and are cleaned regularly; 

 Power frequency electric field: insulated shoes, insulated gloves and 

protective masks are provided for employees, and tests are conducted 

regularly. 

 
During the reporting period, the Group's safety production expenditure was RMB 

12.48 million (2020: RMB 10.35 million). 

4.3.3 Conducting Training and Emergency Drills to Raise Safety Awareness 
To ensure occupational health and safety, it is important to implement the relevant 

management systems, provide protective articles for employees, improve processes 

and facilities. But it is still more important that employees increase their safety 

awareness and master the skills to ensure safety in production activities and rescue 

themselves when they are in distress. Therefore, we attach importance to safety 

trainings and awareness campaigns, and regularly organise emergency drills to 

improve employees’ safety awareness and skills to deal with emergencies.   

To effectively respond to safety risks in emergencies, emergency plans including the 

Emergency Plan for Fires, the Emergency Plan for Environmental Emergencies, the 



Page 57 
 

Emergency Plan for Accidents Endangering Production Safety, Emergency plan for 

lifting machinery injury accident and Special emergency plan for natural gas leakage 

have been formulated. Drills are organised regularly to ensure the Company’s 

preparedness for emergencies.   

As the raw materials, packages and finished products we need for production contain 

flammable materials (e.g. paper), we also pay special attention to fire control and 

strictly abide by the Fire Control Law of the People’s Republic of China. Fire control 

trainings and drills are organised every year and fire control trainings are part of on-

boarding trainings for new joiners. Employees are required to participate in annual 

fire control trainings to enhance their fire control awareness and skills. 

Every June is the month for production safety campaigns. During this period, 

trainings on production safety and occupational health, and knowledge quizzes are 
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pandemic era. During the year, the Group continued to take preventive and control 

measures in accordance with local regulations for COVID-19 prevention and control 

in the regions where we operate. To safeguard employees’ health and ensure the 

Company’s normal production and operation, we have taken effective measures such 

as pandemic prevention drills. 

 Hongta Plastic 



Page 59 
 

V. Achieving P
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IATF16949 Certificates Obtained by Some Group Subsidiaries 



Page 61 
 

In accordance with laws and regulations as well as system management 

requirements, with the different types of products, we have developed different 

quality management systems and set up a stringent product quality assurance 

process to ensure the quality of our products. The Quality Management Department 

of each factory is responsible for recording self-inspection and self-audit steps on a 

daily basis and providing analysis reports on eight dimensions, namely team 

formation, background description, corrective measures, cause analysis, 

improvement measures, verification of the effects of improvement measures, 

prevention of recurrence (standardisation) and lessons learnt; it is on this basis that 

annual spot checks are performed by the Group’s Quality Management Department. 

We carry out IQC (i.e. incoming quality control) according to customer requirements, 

and formulate special plans for inspecting suppliers' materials, so as to perform 

assurance and full or random inspections of incoming materials. According to the 

technical agreement with the customer, each product that we provide is accompanied 

by an inspection specification. 

In order to ensure the control of possible unqualified products and prevent the 

unintended use of them, we have also established systems such as Regulations on 

the Management of Unqualified Products, Procedures f/F1 11.04 Tf

Control of Unqualified 

Products, Regulations on the Management of Product Withdrawal, Regulations on 

the Management of Product Recall, Management System of Return and Exchange 

Products / Compensation, etc., which classify product d4 Tf
fects, clarify the recall 

methods and time limits and the contents to be included in the recall notice, and also 

have clear regulations on the handling and compensation of recalled products. 

Through a concerted effort to maintain strict quality control, we achieved zero product 

recalls and no violations of health and safety regulations or voluntary codes 

regarding products and services in 2021. 

The Group's quality management is based on planned target management, and 
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activity have been incorporated into the regular operation to ensure its sustainability 

as well as extensibility.  

 
Quality Year-related Activities27 

 
Chengdu Hongta Plastic Conducted Quality Training 

 

We consider product labelling compliance one of important components of good 

product quality. For example, Hongta Plastic labels information of our products on the 

product certificate strictly in accordance with the National Food Safety Standard – 

Plastic Materials and Products Used for Food Contact (GB4806.7-2016) to ensure 

that adequate and accurate description of product information has been provided and 

product safety assessment conducted to avoid any potential risk caused by improper 

use or storage. In 2021, there was no breach of regulations or voluntary codes on 

product and service information and labelling. 

                                                           
27

 The photo was taken before the pandemic. 
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5.1.2 Promoting Low-carbon Operations 
In addition to product quality control, we are also committed to creating low-carbon 

and environmental-friendly products, and implement the concept in the development, 

design and production process of the product. 

 Regarding new energy products, the Institute of Recycling and Energy 

Saving under the Research Institute is mainly responsible for the recycle, 

improvement and reuse of white oil, dichloromethane, DMAC28, acetone 

and clay used in manufacturing of lithium battery separators, as well as 

the research on the recovery and treatment of waste water and waste 

gas by designing effective plans and using advanced separation and 

recovery equipment to ensure the recovery rate of white oil, 

dichloromethane, DMAC, acetone and white clay, and improve the 

recycling rate of waste water and waste gas to save energy, reduce 

consumption and contribute to the environmental friendliness of R&D and 

product design activities. 

 

 To improve the yield of BOPP film products, and reduce waste film and 

environmental pollution, Hongta Plastic takes measures such as 

increasing the rewards for online trim scrap recovery and for the team 

that recovers most trim scraps as an incentive to encourage employees 

to recover more trim scraps. The film-making workshop strictly follows 

the Film Manufacturing Order and the requirements on the effective width 

of the parent roll in its manufacturing; while the Technical and Quality 

Assurance Department strictly controls the sampling size according to 

the testing requirements when selecting parent roll samples, 

oversampling is prohibited and cutting waste is minimised to reduce 

wastes in the manufacturing process. 

 

 We have worked closely with leading enterprises in the pac TJ
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Shanghai Energy Research Institute 

We have chosen a development path driven by self-dependent innovation and will 

further go global by expanding the overseas market and get involved in global 

competition. In response to China’s development strategy for the new energy 

industry, we established Shanghai Energy New Materials Technology Co., Ltd. (New 
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 Create, use and protect intellectual property rights, increase market shares 
and promote corporate transformation and upgrade. 

 Drive corporate development with technological innovation, protect it with 
intellectual property rights and use intellectual property rights as the 
foundation for corporate development. 

 Create a world leading enterprise with more technological innovation. 
 Strengthen the protection of intellectual property rights and enhance market 

competitiveness. 
 Technology for value creation, management for industrial development, 

brand for longer achievement, and innovation for social well-being. 

 

In accordance with the Patent Law of the People's Republic of China, the Trademark 

Law of the People's Republic of China, the Copyright Law of the People's Republic of 

China and other laws and regulations, we have established an Intellectual Property 

Department to clarify the standards and processes for the creation, use, 

management and protection of intellectual property rights of the Group. On the one 

hand, the Intellectual Property Department provides research personnel with 

transactional assistance and creates facilitating conditions for product structure, 

product performance, process and equipment patent applications. On the other hand, 

it develops a series of courses to help R&D personnel enhance their awareness of 

independent intellectual property rights, with the aim of nurturing them to become 

compound talent who understands both R&D and patent protection. 

In 2021, we conducted a total of 17 intellectual property-related training sessions, 

covering an introduction to intellectual property and patent law, interpretation of 

patent specifications, discussion of patent infringement cases, and brief explanation 

of the patent application and examination process, etc., with about 200 employees 

participated. 

We implement classified management of intellectual property rights based on the 

properties of products. For the New Energy BU, products are in a period of vigorous 

development where new products are launched to replace old ones. Therefore, all 

new products must undergo intellectual property feasibility studies, and patent 

applications are included in the KPI assessment of researchers. As at the end of the 

reporting period, the number of intellectual property authorisations granted by the 

New Energy BU totalled 280, including 78 invention patents (including 13 at overseas 

countries) and 202 utility model patents. Another 236 patents are in the application 

stage, including 224 invention patents (including 56 at overseas countries) and 12 

utility model patents. For the Packaging BU, market demand is relatively stable, and 

new intellectual property rights are mainly derived from technological innovations in 

production processes. As of the reporting period end, the Packaging BU possesses 

179 patents, including 11 industry design patents, 8 invention patents and 160 utility 

model patents. In addition, 9 utility model patents and 2 invention patents are in the 

application stage. 

In sorting out purchased database accounts and patent relevance, we have 

incorporated all historical patents of the Group into our self-developed database, and 

gathered patent information related to the Group's products, which is updated once a 

month to form a systematic and normalised intellectual property management 

approach. With an emphasis on technology first, we observe market development 
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from the perspective of intellectual property rights. Monthly patent briefings are 

produced by the Intellectual Property Department for the research institute to refer to 

in developing ideas for its new projects, which reflects two-way dynamic cooperation. 

The intellectual property management of the R&D, production and sales of Shanghai 

Energy lithium ion battery separator film has been certified by GB/T29490-2013 

intellectual property management system. 

 
GB/T29490-2013 Intellectual Property Management System Certification of Shanghai 

Energy 
 

Development is driven by innovation. Going forward, the Group will continue to 

explore new technologies and new projects. We plan to launch new projects 

continuously mainly targeting thin film technologies for lithium batteries, including 

high-performance films such as water treatment films. We will vigorously accelerate 

the construction of a patent system in the context of big data analysis to gradually 

enrich our patent knowledge base. Our research institute will also actively promote 

research on advancement and relevance based on existing technologies and 

equipment. 

5.2 Supply Chain Sustainability 
The quality of raw materials and the stability of their supply are indispensable when it 

comes to the quality of finished products and the stability of delivery to customers. 

Therefore, sustainable supply chain management is key to ensuring the first-class 

quality of our products. 
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5.2.1 Prudently Selecting Partners to Ensure Stable Supplies 
We strictly abide by the Bidding Law of the People's Republic of China and other 
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During the cooperation period, we set quantifiable and non-quantifiable indicators for 

annual assessment of suppliers in terms of quality, delivery, service, assets and 
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between the Group and our suppliers. During the reporting period, we conducted the 

"Conflict Minerals" risk identification, and no suppliers were identified that violated the 
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Small purchases such as the purchase of low-value consumables are directly carried 

out by each subsidiary, and priority is given to local purchases where other 

conditions remain the same, so as to achieve zero inventory (low inventory) 

management through flexible procurement. 

Going forward, it is expected that we will distinguish the characteristics of different 
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These charity activities conveyed the Group's love and true feelings to the society 

and at the same time made our staffs spiritually enlightened. 

  

  

  

  



Page 74 
 

 

 

Employees Participated in Charity Activities 
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Appendix 
Industry Associations 
 Name of Association Participants (Member Position) 

Guangdong Battery Industry Association 
Energy TechnologyεCouncil 

Memberζ 

Yunnan Listed Companies Association 
Energy TechnologyεCouncil 

Memberζ 

Yunnan Association of Small and Medium 
Enterprises 

Hongta PlasticεMemberζ 

China Plastic Processing Industry Association 

Hongta Plastic (Bidirectional 
Stretch Polypropylene Film 
Professional Committee Executive 
Director) 

China Tobacco Society Hongta PlasticεMemberζ 

China Plastic Processing Industry Association Hongta PlasticεMemberζ 
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Safety Production Committee of Xishan Economic and Technological Development 
Zone 

Wuxi Energy Awarded "2020 Advanced Enterprise for Ecological Environmental Protection" by the 
Office of the Headquarters of Xishan Economic and Technological Development Zone 

Hongta Plastic Awarded the " Third Prize of Comprehensive Assessment of Ecological Environment, 
Safety Production, Safe Construction, and Fire Safety in 2020" issued by the 
Management Committee of Yuxi High-tech Zone and the Party Working Committee of 
Yuxi High-tech Zone 

Shanghai 
Energy 

Awarded the "2020 Advanced Collective Honorary Title of Safety Production" issued 
by Huinan Town Safety Production Committee 
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Index 
GRI 
 
 

Issues 
GRI 
Standards 

Disclosures 
Report 
content/remarks 

General 
Disclosures 

Organizational 
profile 

102-1 
Name of the 
organization 

Group Overview 

102-2 
Activities, brands, 
products, and services 

Group Overview 
Main Products 

102-3 
Location of 
headquarters 

Group Overview 

102-4 Location of operations Group Overview 

102-5 
Ownership and legal 
form 

Limited liability company 
(Sino-foreign joint 
ventures, Listed) 

102-6 Markets served Main Products 

102-7 
Scale of the 
organization 

Group Overview 

102-8 
Information on 
employees and other 
workers 

Regulating the 
Employment Process to 
Promote Diversity 

102-9 Supply chain 
Supply Chain 
Sustainability 

102-10 
Significant changes to 
the organization and 
its supply chain 

Group Overview 
 
Supply Chain  
Sustainability 

102-11 
Precautionary 
Principle or approach 

Conducting Training and 
Emergency Drills to 
Raise Safety Awareness 

102-12 External initiatives Not Applicable 

102-13 
Membership of 
associations 

Industry Associations 

Strategy 102-14 
Statement from senior 
decision-maker 

Chairman’s Message 
General Manager’s 
Message  

Ethics and 
integrity 

102-16 
Values, principles, 
standards, and norms 
of behavior 

Vision, Mission and 
Core Values 

Governance 102-18  Governance structure 
Corporate Governance 
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Issues 
GRI 
Standards 

Disclosures 
Report 
content/remarks 

Impacts approach and its 
components 

103-3 
Evaluation of the 
management 
approach 

Not Yet Disclosed 

203-1 
Infrastructure 
investments and 
services supported 

Not Yet Disclosed 

203-2 
Significant indirect 
economic impacts 

Not Yet Disclosed 

Procurement 
Practices 

103-1 
Explanation of the 
material topic and its 
Boundary 

Prudently Selecting 
Suppliers to Ensure 
Stable Supplies 

103-2 
The management 
approach and its 
components 

Prudently Selecting 
Suppliers to Ensure 
Stable Supplies 

103-3 
Evaluation of the 
management 
approach 

Prudently Selecting 
Suppliers to Ensure 
Stable Supplies 

204-1 
Proportion of 
spending on local 
suppliers 

Prudently Selecting 
Suppliers to Ensure 
Stable Supplies 

Anti-corruption 

103-1 
Explanation of the 
material topic and its 
Boundary 

Anti-corruption 

103-2 
The management 
approach and its 
components 

Anti-corruption 
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Issues 
GRI 
Standards 

Disclosures 
Report 
content/remarks 

(Scope 2) GHG 
emissions 

305-3 
Other indirect 
(Scope 3) GHG 
emissions 

Not Yet Disclosed 

305-4 
GHG emissions 
intensity 

Reducing Emissions 

305-5 
Reduction of GHG 
emissions 

Reducing Emissions 

305-6 
Emissions of ozone-
depleting substances 
(ODS) 

Not Yet Disclosed 

305-7 

Nitrogen oxides 
(NOx), sulfur oxides 
(SOx), and other 
significant air 
emissions 

Reducing Emissions 
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Issues 
GRI 
Standards 

Disclosures 
Report 
content/remarks 

103-3 
Evaluation of the 
management 
approach 

Regulating the 
Employment Process 
to Promote Diversity 

406-1 

Incidents of 
discrimination and 
corrective actions 
taken 

Regulating the 
Employment Process 
to Promote Diversity 

Freedom of 
Association 
and Collective 
Bargaining 

103-1 
Explanation of the 
material topic and its 
Boundary 

Regulating the 
Employment Process 
to Promote Diversity 

103-2 
The management 
approach and its 
components 

Regulating the 
Employment Process 
to Promote Diversity 

103-3 
Evaluation of the 
management 
approach 

Regulating the 
Employment Process 
to Promote Diversity 

407-1 

Operations and 
suppliers in which 
the right to freedom 
of association and 
collective bargaining 
may be at risk 

Regulating the 
Employment Process 
to Promote Diversity 

Child Labor 

103-1 
Explanation of the 
material topic and its 
Boundary 

Regulating the 
Employment Process 
to Promote Diversity 

103-2 
The management 
approach and its 
components 

Regulating the 
Employment Process 
to Promote Diversity 

103-3 
Evaluation of the 
management 
approach 

Regulating the 
Employment Process 
to Promote Diversity 

408-1 

Operations and 
suppliers at 
significant risk for 
incidents of child 
labor 

Regulating the 
Employment Process 
to Promote Diversity 

Forced or 
Compulsory 
Labor 

103-1 
Explanation of the 
material topic and its 
Boundary 

Regulating the 
Employment Process 
to Promote Diversity 

103-2 
The management 
approach and its 
components 

Regulating the 
Employment Process 
to Promote Diversity 

103-3 
Evaluation of the 
management 
approach 

Regulating the 
Employment Process 
to Promote Diversity 

409-1 

Operations and 
suppliers at 
significant risk for 
incidents of forced or 
compulsory labor 

Regulating the 
Employment Process 
to Promote Diversity 

Security 
Practices 

103-1 
Explanation of the 
material topic and its 
Boundary 

Not Applicable 

103-2 
The management 
approach and its 
components 

Not Applicable 

103-3 
Evaluation of the 
management 
approach 

Not Applicable 

410-1 

Security personnel 
trained in human 
rights policies or 
procedures 

Not Applicable 

Rights of 
Indigenous 
Peoples 

103-1 
Explanation of the 
material topic and its 
Boundary 

Not Applicable 

103-2 
The management 
approach and its 
components 

Not Applicable 

103-3 
Evaluation of the 
management 
approach 

Not Applicable 

411-1 

Incidents of 
violations involving 
rights of indigenous 
peoples 

Not Applicable 

Human Rights 
Assessment 

103-1 
Explanation of the 
material topic and its 
Boundary 

Not Yet Disclosed 

103-2 
The management 
approach and its 
components 

Not Yet Disclosed 

103-3 
Evaluation of the 
management 

Not Yet Disclosed 

Issues 
GRI 
Standards 

Disclosures 
Report 
content/remarks 

approach 

412-1 

Operations that have 
been subject to 
human rights 
reviews or impact 
assessments 

Not Yet Disclosed 

412-2 
Employee training on 
human rights policies 
or procedures 

Not Yet Disclosed 

412-3 

Significant 
investment 
agreements and 
contracts that 
include human rights 
clauses or that 
underwent human 
rights screening 

Not Yet Disclosed 

Local 
Communities 

103-1 
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Issues 
GRI 
Standards 

Disclosures 
Report 
content/remarks 

Labeling material topic and its 
Boundary 

in Pursuit of 
Excellence 
 
Providing Optimised 
Services in a Timely 
Manner 

103-2 
The management 
approach and its 
components 

Quality Management 
in Pursuit of 
Excellence 
 
Providing Optimised 
Services in a Timely 
Manner 

103-3 
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CASS-CSR 4.0 
 

 No. Index 
Report 
content/remarks 

Report Forward 

P1.1  Quality assurance About this Report 

P1.2 Information description About this Report 

P1.3 Reporting system About this Report 

 

Situation analysis and 
strategic considerations 
of fulfilling social 
responsibilities 

Chairman’s 
Message 
 
General Manager’s 
Message  

P2.2 
Annual social 
responsibility work 
progress 

Chairman’s 
Message 
 
General Manager’s 
Message  

P3.1 
Major events of social 
responsibility 

The ESG Report 

P3.2 

Progress and 
effectiveness of key 
issues of social 
responsibility 

The ESG Report 

P4.1 
Organizational structure 
and operating region 

Group Overview 

P4.2 
Major products, services 
and brands 

Main Products
  

P4.3 Size and influence 

Group Overview 
 
Regulating the 
Employment 
Process to Promote 
Diversity 

P4.4 

Significant changes in 
the size, structure, 
ownership or supply 
chain of the organization 
during the reporting 
period 

Not Applicable 

Responsibility 
Management  

G1.1 
Corporate mission, vision 
and values 

Vision, Mission and 
Core Values 

G1.2 
Corporate social 
responsibility concept or 
slogan 

Not Applicable 

G2.1 

Identification and 
management of 
substantive social 
responsibility issues 

Materiality 
Assessment for 
ESG Topics 

G2.2 
Social responsibility 
strategic program and 
annual plan 

Not Applicable 

G2.3 

Promoting the integration 
of social responsibility 
into corporate 
development strategies 
and daily operations 

The ESG Report 

G3.1 
Senior executives 
support and promotion 
social responsibility work 

ESG Governance 
Structure 

G3.2 
Social responsibility 
leading organization and 
working mechanism 

ESG Governance 
Structure 

G3.3 
Social responsibility 
organization system and 
division of responsibilities 

ESG Governance 
Structure 

G4.1 
Formulating a social 
responsibility 
management system 

The ESG Report 

G4.2 
Constructing a social 
responsibility indicator 
system 

The ESG Report 

G4.3 
Carrying out social 
responsibility 
assessment or appraisal  

The ESG Report 

G5.1 
Organizing and carrying 
out social responsibility 
training 

Not Applicable 

 
 

 

 No. Index 
Report 
content/remarks 

 

G5.2 
Enriching research on 
social responsibility 
theory 

Not Applicable 

G5.3 

Participate in the 
development of social 
responsibility standards, 
initiatives and guidelines 
domestic and abroad 

Not Applicable 

G6.1 
Identifying and 
responding to 
stakeholder demands 

Communication with 
Stakeholders 

G6.2 

Corporate-led social 
responsibility 
communication and 
participation in activities 

Communication with 
Stakeholders 

G6.3 

Participation or support 
in economy, 
environment, social 
conventions, principles or 
other initiatives initiated 
by outside parties 

Not Applicable 

Market 
performance 

M1.1 
Standardizing corporate 
governance 

Corporate 
Governance 

M1.2 

Nomination and selection 
process of the highest 
corporate governance 
and its committees 

Corporate 
Governance 

M1.3 Anti-corruption Anti-corruption 

M1.4 
Compliance information 
disclosure 

Disclosures 

M1.5 
Protecting the interests 
of small and medium 
investors 

Investor Relations 

M1.6 Growth Group Overview 

M1.7 Profitability Group Overview 

M1.8 Safety Group Overview 

M2.1 
Product promotion 
/service accessibility 

Not Applicable 

M2.2 
Product/Service quality 
management system 

Quality 
Management in 
Pursuit of 
Excellence 

M2.3 Percent of pass 

Quality 
Management in 
Pursuit of 
Excellence 

M2.4 
Adhering to innovation-
driven 

Pursuing Innovation 
to Protect Property 
Rights 

 

Pursuing Innovation 

to Protect Property 

Rights 
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 No. Index 
Report 
content/remarks 

carbon Operations 

M2.13 
Customer information 
protection 

Privacy Protection 
and Information 
Security 

M2.14 
Active after-sales service 
system 

Providing Optimised 
Services in a Timely 
Manner
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 No. Index 
Report 
content/remarks 

S2.18 
Difficult employee 
assistance 

Providing Employee 
Assistance 

S2.19 Employee satisfaction 
Providing Employee 
Assistance 

S2.20 Turnover rate 
Expanding 
Recruitment to 
Cultivate Talent 

S3.1 
Safety management 
system 

Occupational Safety 
and Health 

S3.2 
Safety emergency 
management mechanism 

Occupational Safety 
and Health 

S3.3 
Safety education and 
training 

Occupational Safety 
and Health 

S3.4 
Safety training 
performance 

Occupational Safety 
and Health 

S3.5 Production safety input 
Occupational Safety 
and Health 

S3.6 
Number of accidents in 
production safety 

Occupational Safety 
and Health 

S3.7 
Number of employee 
casualties 

Occupational Safety 
and Health 

S4.1 
Community 
communication and 
participation mechanism 

Charity Work and 
Community 
Engagement 

S4.2 
Employee localization 
policy 

Regulating the 
Employment 
Process to Promote 
Diversity 

S4.3 
Localized employment 
ratio 

Regulating the 
Employment 
Process to Promote 
Diversity 

S4.4 
Localized procurement 
policy 

Prudently Selecting 
Suppliers to Ensure 
Stable Supplies 

S4.5 

Support for the 
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content/remarks 
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 Glossary of Terms  

Paraphrase  Paraphrase Content 

Energy Technology, 
Yunnan Site, Company, 
the Company 

Refer 
to 

Yunnan Energy New Material Co., Ltd. 

Group, the Group, we 
Refer 
to 

The Company together with its subsidiaries 

ESG, ESG Report, the 
Report 

Refer 
to 

Energy Technology Annual Environmental, 
Social and Governance Report 2021 

This year 
Refers 
to 

From January 1, 2021 to December 31, 2021 

SZSE 
Refers 
to



Page 88 
 

Feedback 
 

To our readers: 

 

Thank you very much for reading this Report during your busy schedule. In order to 

continuously improve and enhance the sustainable development management of the 

Group, we particularly hope to listen to your valuable comments and suggestions. 

Please help complete this page and give us your feedback. 

Fax: 0877-8888677 

Address: No.125, Fuxian Road, High-tech Zone, Yuxi City, Yunnan Province 

 

1. What is your overall evaluation of this Reportό  

        □ Excellent               □Good                 □Average               

2. What do you think of the clarity, accuracy and completeness of the information and 

data disclosure in the Reportό  

        □ Excellent               □Average             □Poor               

3. How do you think the quality of significant economic, social and environmental 

impact information of the Group disclosed in this Report?  

        □ Excellent               □Average             □Poor               

4. How do you think the Group is doing in defending its stakeholders? 

        □ Excellent               □Average             □Poor               

 

5. Your comments and suggestions on the sustainable development managementχ 

                                                                                                                                                    

If it is convenient, please leave your contact information:                             

Name:  Occupation:  Workplace:  
Post code:  E-mail:  Contact 

number: 
 

Contact 
address: 

 

 

We will give full consideration to your comments and suggestions and are committed 

to keeping your information safe. 
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